Department of Immigration and Border Protection

How to calculate specified work
‘Three months' means three 'calendar’' months or 88 days. Work can be either:

e in one block with one business
e in separate blocks with one business or a number of businesses. Blocks of work may be in different kinds of
specified work.

One full day of work is defined as having worked the minimum number of hours considered to be a standard day by the
particular industry in which the applicant is employed. Generally, the Australian working week is 35 to 40 hours, consisting
of seven to eight hours of work each day. Individual employers can not set a smaller period of time than the industry
standard to satisfy the specified work requirement.

In calculating the period of time for which the applicant has undertaken specified work, the type of employment
relationship the applicant may have with their employer, including full/part time employment, casual employment or
voluntary employment, is not as important as whether the relevant industry considers the period of work completed to be
equivalent to full time work for that industry. For example, if the applicant's paid employment involved two weeks on and
then two weeks off, and this is standard practice in the industry, the applicant would be considered to have worked

for four weeks (28 days). If the employer is satisfied that the applicant has undertaken the equivalent of full time work for
that industry for the specified period, the visa decision maker may be satisfied that the applicant has undertaken full time
work for the specified period.

Applicants whose work is equivalent to full time employment may count weekends in the 88 day period. However, if the
applicant's work is not equivalent to full time employment, for example, part time or casual, they may only count the full
days actually worked.

In circumstances where the applicant is employed by more than one employer at the same time, they may only count each
calendar day of work completed once towards their 88 day specified work requirement.

The shortest period that may be counted towards the specified work requirement is one day of full time work (for that
industry). Applicants cannot count a long day of work as more than one day of specified work. For example, if the
industry's standard day is six hours long, working a 12 hour day does not count as two days of specified work.

Full time workers can count sick days only during periods where they were in paid employment and entitled to sick leave
or covered by a workers compensation scheme. In these situations, supporting evidence must be provided by the
employer.

Applicants who were prevented from obtaining employment because of injury or seasonal circumstances cannot count
any time they were unable to work towards the three month period. For example, cyclones interrupting harvest activities.

Some possible examples to help clarify the definition of three months of specified work are outlined below.
Examples that meet the three month requirement

e  Working week
Working on a farm for three months for five days each week, where the industry standard is five days a week of
full time work.

e  Shift work
Employed as a miner for three months and under the employment contract are only required to work every
second week, which is the standard full time contract for the industry.



e Blocks of work
Completing 60 days of harvest work, followed by a period of travel for two months. Then completing another 28
days in construction, bringing the total days worked to 88 days.

e Sick days
Employed for a three month period but take several days of sick leave during the period.

Examples that do not meet the three month requirement

e Working week
When five days of work a week is the industry standard on a farm, but the applicant only works four days a week
for three months.

e Work done on another visa type
Completing three months of specified work during the summer break while on a Student visa.

e Seasonal circumstances
Picking bananas for 80 days on a casual basis, but the applicant cannot find more work as there is a cyclone and
their first Working Holiday visa ceases.

Evidence of specified work

e If the Working Holiday visa holder applies for a second Working Holiday visa, they will need to provide evidence
that they have satisfied the specified work eligibility requirement. Acceptable evidence of specified work
(completed while on their first Working Holiday visa) includes original or certified copies of the following:

e pay slips (must be supplied for all specified work performed from 31 August 2015)

e group certificates

e payment summaries

e taxreturns

e employer references

e acompleted employment verification form signed by the applicants employer

e original Australian bank statement covering the period of declared specified work, TForm 1263 (Working Holiday
visa: Employment verification (75 kB PDF file)

Providing a false or misleading declaration or fraudulent evidence for any visa application can result in the application
being refused or cancelled. If the applicant's visa is cancelled they may be prevented from lodging further applications
and be excluded from Australia for a period of three years.


http://www.border.gov.au/Forms/Documents/1263.pdf
http://www.border.gov.au/Forms/Documents/1263.pdf

